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Anti-Corruption and Anti-Bribery Policy 2025/26 

 

Purpose 
The purpose of this policy is to set out NELS (North England Laboratory Supplies) commitment to 

preventing corruption and bribery in all forms and to ensure compliance with applicable laws and 

regulations. 

Scope 
This policy applies to all employees, officers, directors, contractors, consultants, and any third 

parties acting on behalf of NELS. 

Definitions 
Bribery refers to offering, giving, receiving, or soliciting something of value to influence the actions 

of an official or other person in charge of a public or legal duty. Corruption is the abuse of entrusted 

power for private gain. 

Policy Statement 
NELS has zero tolerance for bribery and corruption. All business dealings must be conducted with 

integrity, transparency, and in compliance with all applicable laws. 

Prohibited Conduct 
Employees must not offer, give, solicit, or accept bribes or engage in any corrupt practices. This 

includes facilitation payments, kickbacks, and any other improper advantages. 

Responsibilities 
Managers are responsible for ensuring their teams understand and comply with this policy. 

Employees must complete required training and report any suspected violations. 

Anti-Bribery and Corruption Certification training completed online via Employment Law Services 

(ELS) Ltd. 
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Reporting Mechanisms 
Employees should report concerns or suspected violations through the company's confidential 

reporting channels, including the ethics hotline and designated email address found within the Staff 

Handbook. 

Disciplinary Actions 
Violations of this policy will result in disciplinary action, up to and including termination of 

employment, and may involve legal proceedings. 

Review Process 
This policy will be reviewed annually and updated as necessary to ensure continued compliance with 

laws and best practices. 

 

 

Scott McQuilkin  

Managing Director 

Date: 01/09/2025 
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